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From the President’s Desk  Paul Bailey

OMERS COMPREHENSIVE PLAN REVIEW 

Police Pensioners Association of Ontario members will know that running a major defined 
(DB) pension plan is a complex task motivated by a simple goal: to deliver meaningful and 
affordable pension benefits on a sustainable basis. It’s about managing the present with a 
keen eye on the future. 

So as part of its regular due diligence and ongoing obligations under the OMERS Act 2006, 
OMERS Sponsors Corporation is launching a Comprehensive Plan Review  to be completed 
by June 30th, 2018. Our goal is to ensure that the Primary Pension Plan remains sustainable, 
meaningful and affordable for both members and employers.  

The need for a Comprehensive Review of the plan, in large part, came from our ongoing 
consultation with Sponsors and Stakeholders related to Modified Indexing issues and, more 
recently, the Membership Evolution Study. It also follows an intense two-year education 
program in which the SC Directors have explored, in detail, the emerging realities and 
corresponding risk mitigation strategies. 

Several key factors will be taken into account during the Comprehensive Review Process: 

• Demographics -  The OMERS plan is maturing. In 1976, the ratio of active members 
to pensioners was almost 9:1. At the end of 2016, that ration was 1.9:1. It’s expected 
that the ratio will stabilize at about 1:1 by the late 2030’s, assuming that our active 
population grows by 1 per cent per year. With fewer contributing members to make 
up for potential investment losses, or to aborb increases in life expectancy, mature 
plans are more vulnerable to economic downturns. 

• Longevity – OMERS members are living longer. Life expectancy has increased by 
two to three years every decade since 1900 – and is expected to increase at similar 
rates in the future. When people collect pensions for longer periods, the result is 
increased Plan liabilities and, by extension, higher pension costs. 

• Workplace Trends – The results of the recent Membership Evolution Study 
conducted by Deloitte are a cause for concern. They suggest, at best, that we can 
expect slower membership growth than what we have today, and at worst, a notable 
shrinkage in our member base over the next 25 years. Any decline in membership 
intensifies the maturity challenges described above – and makes the Plan ever more 
susceptible to economic shocks. 

• Economic Environment – The strong investment returns of recent years are going to 
be extremely difficult to match in the future. Specifically, it is expected growth will 
slow as the world’s population ages. 
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Whether they supported the concept of Modified Indexing or not, most sponsors indicated 
that they would like to have a better understanding of (1) the Plan’s long-term financial 
health (including the factors that are likely to impact that health), and, (2) the fuller suite of 
the options available to address Plan sustainability. Hence the fuller review.  

The SC will continue to study and consult on the Modified Indexing initiative and non-full 
time as part of the Comprehensive Plan Review. However, under current plan change 
protocols, these two proposals will be voted on separately at the June 2018 Board meeting, 
regardless of the results of the outcomes of the review.  

If the Plan review results in proposals for Plan changes, it is up to 
the SC Board to determine, what, if any, Plan changes will be 
approved. Any proposed plan changes will only be brought forward 
after extensive consultation with sponsors, stakeholders, employers 
and members. As always, any specified changes to the Plan will 
require a 2/3rds majority vote for approval.  

PPAO members and other OMERS Retiree Group participants will 
be updated and consulted as the Plan Review continues. 

If you missed the 20th AGM you missed a good one!
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Communications       Terry Hill

It certainly appears that Old Man Winter is trying to make his presence known. For those of you 

venturing south of the boarder or to other warmer climates, congratulations. We hope you have a 

great time. 

We are well into experiencing the results of the changes made to our new PPAO website, Face 

Book account and Twitter account. Your comments and opinions are appreciated in how our social 

media and web site attract and inform you.  

From all accounts through web designer and our web master David Shortreed of Signal Flare Media 

who tracks what is going on we are seeing a much higher hit rate which means more visits to our 

website also to our Face Book and Twitter accounts. Much of this traffic is to obtain information on 

our Scholarship Program, Medical, Travel, Home and Auto Insurance. Our goal is to inform, 

exchange information and attract new members to the PPAO. In our assessment we seem to be 

hitting the mark. If not, we need to hear from you all. 

For those of you that have contacted us with questions and suggestions, thank you. We cannot 

improve if we do not understand your needs, wants and desires. 

We are at a stage in our web site design, information exchange and social media development 

where input from the membership is needed. Particularly with historic photographs and documents 

for your affiliate organization. We would like to include information, photos and documents that 

promote your organization and where your organization came from in our Spotlight photos and 

Parade Room. We know that many of our affiliate organizations came because of regionalization 

and amalgamation. If we do not start to capture this information, it will be lost forever. The PPAO 

does not want that to happen. 

 We asked for your input at the AGM and so far, we have nothing to update our 

Spotlight with on the website. Please check with your members for anything they 

have about your organization and police service from the past. It doesn’t need to 

be from 100 years ago. Tell us how your current police service and pensioners 

association has developed over the years. Even if your pensioners organization 

has not formally developed we are interested and how your organization 

functions. 

From a person that comes from a Christian upbringing Merry Christmas. For 

those that recognize a different perspective, Happy Holidays and all the best in 

2018. 
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Treasurer        Colin Vrooman

Treasurer’s Report 

Financial Report:


• The fiscal year of 2017-18 has now begun. We’re working on the new budget which will be presented to  
the Board Of Directors on 11Dec 2017.


• The Financial Review Committee will be looking for replacements to continue their annual reviews. 
Please consider volunteering for this position and contact the Board of Directors prior to the AGM.


PPAO Memorial Scholarship:


• 2017-18 there will be FOUR x $1000.00 awards.

• Applications have begun to arrive and will be received between 01November 2017 and 31January 2018.

• Full details and eligibility can be found on our web site www.ppao.ca


AGM / 20TH ANNIVERSARY


• AGM / 20th Anniversary held at York Regional Police Association facility was a total success.

• Thanks to YRPS and YRPA the hospitality night saw our members mingle with many of the founding 

members. They had a great time going over the old days. I’m told some even stayed as late as 10:30 
p.m. Just kidding. Our group calls it a night typically just after 9:00p.m.


• The AGM portion of the event saw most of the founding Members while the remainder showed up for 
the luncheon. In total we honoured 16 of the 1997 PPAO Founding Members and were pleased that 9 
were in attendance.

Rear Row: 

Fred Johns Durham 
Peter Ruch Niagara 
Ted Johnson Niagara 
Don Lewis  York 
Don Ross York 
Dale Allan Durham 

Front Row: 

Joan Morrison Peel 
Lou Rivard London 
Jim Honan London
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Past President       Dale Allen

Hello All: Last time you saw me in the Newsletter, I was travelling in China. I want to tell you it was an 
ABSOLUTE FANTASTIC trip, but be physically fit. Since I’ve been back it has been a little crazy. It’s not us, 
it is the government. We are a member of the Canadian Federation of Pensioners (CFP), which is 
advocating for Defined Benefit Pension Plans. They are the Best type of plans, and we all are members. It 
is not us that are affected by the law that if a employer is under funding their pension plan and they go 
under bankruptcy the employees and pensioners are at the bottom of the pole for collecting from the 
remains. Our Pension plan is not like the private company plans. In our public sector plans if there is a 
deficit, the Plan must plan for full funding over a period of time. In the Private Sector that is not the case. 
Many of them run in a deficit most of the time and the Ontario Government is going to allow them to do that 
as long as it is 85% funded. There is a fund in Ontario, that if your pension is reduced below $ 1000.00, it 
will top it up to the $1000.00. Ontario is the only Province in Canada, that has such a fund. 

The CFP recently had a lobby day at Queens Park in regards to a fix to the problem, and we mean to top it 
up to the persons full pension at no cost to the taxpayers. So far no go, but they are proposing to raise the 
$1000 to $1500. Not satisfactory.  

This is an article from a recent Benefits & Pensions. 
SHAREHOLDERS BENEFIT OVER PENSION PLANS 
Canada’s largest publicly-traded companies paid out four times more to shareholders than it would 
have cost to fully fund their defined benefit pension plans, says research from the Canadian Centre 
for Policy Alternatives (CCPA). Thirty-nine companies on the S&P/TSX 60 maintain DB pension 
plans, amounting to one-third of all private sector pension plan assets in Canada, it says. However, 
only nine plans were fully funded in 2016. The other 30 companies oversaw a $10.8 billion deficit in 
their pension plans in 2016, while increasing shareholder payouts from all 39 went from $31.9 billion 
in 2011 to $46.9 billion last year. The report cites Sears Canada as a cautionary example: with all 
stores winding down operations as a result of insolvency, the company’s DB pension plan has a 
$267 million funding shortfall. Yet since 2010, Sears paid back $1.5 billion to shareholders in 
dividends and share buybacks – 5½ times more than it would have cost to erase the deficit in its 
pension plan. 

Now the Liberal Provincial Government has introduced the Archaic Bill 157, which in my opinion will 
decimate Policing in Ontario. We must support those who followed our footsteps. 
They will be calling on us and we should be there.  

The Government has also introduced legislation that affects our health 
care. I think they want to lose the next election, as they introduce all 
these things before Christmas thinking we will all forget them after 
Christmas. 

In closing after not giving you any good news, HAVE A MERRY 

CHRISTMAS AND HOPEFULLY A HAPPY NEW YEAR 



Page !6

Mike Tirini        Membership

Ciao amici! I’m back from la bella Italia and now back to business. 
In September, Mr. Dale Allan and I had the pleasure of attending the 
Canadian Federation of Pensioners first Advocacy Day at Queens 
Park. The focus of this day was the proposed legislation changes to 
the single employer pension solvency rules to be reduced to 85%. In 
light of the recent bankruptcy of Sears stores across Canada the 
timing of this event couldn’t have been better.  

OMER’S pension plan is not affected by these proposed changes at 
this time but we will be closely monitoring this situation and report 
back to the membership. In this photo provided the members of the 
CFP and I met with the government Opposition Finance Critic Mr. 
Vic Fedeli MPP. He was receptive to our solutions and happy to be 
made aware of these proposals.    

I also want to welcome new individual memberships from the 
Guelph and Waterloo regions. Most of these new members are 
signing on because of our comprehensive benefit packages we have 
through Sun Life. If you know of anyone who would be interested in 
our organization please have them send me an email and I would be 
happy to respond.  

With the holiday season fast approaching, I would like to wish you all 
a very Merry Christmas & Happy New Year. Looking forward to 
another successful year.
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Phil Slack Secretary 

Health Benefits 

We met with Sun Life representatives on October 25th to discuss rates, benefit enhancements, plan 

growth and a few issues raised by members. It was a very productive meeting with some good 

strategies which need following up on. It is important to create growth in our plan if we want to 

enhance our benefits.  

We are getting the odd inquiry about cannabis related drug coverage. Currently these drugs are not 

covered by insurance. In order to be covered, they must have a DIN # (Drug Identification Number) 

and the Government has not yet moved on that requirement. Once DIN#’s are approved they will 

be covered by Insurance companies 

I previously reported on Allianz, the new administrator of the Sun Life “Out of Province” medical 

benefit. They have taken over from Euro Assist who previously handled this. We want to hear from 

our members on their satisfaction with claims submitted for emergency medical treatment while out 

of province, as we want to monitor this service to ensure it is as satisfactory as Euro Assist was. 

We are also exploring with Sun Life the option of offering Life Insurance coverage for PPAO 

members and will report back when we have some more information. If you would be interested in 

such a product, please drop us an e-mail through our website contact at www.ppao.ca  No 

commitment at this point, as we are just surveying the interest since some of our members have 

inquired about the possibility. 

Finally, although it is not confirmed yet, it appears once again there may be no rate increase for 

2018. You should be receiving something in the mail in the next few weeks. 

Don’t forget your flu shots! 

OMERS Pensions 

Next year’s cost of living increase to our OMERS pensions will be 

1.49% commencing on January 1st 2018. Better than those many 

pensions that receive no indexing! 

Merry Christmas and a Healthy and Happy New Year  - Phil

http://www.ppao.ca
http://www.ppao.ca
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PPAO Group Auto and Home Insurance:  

Property Coverage Tip! 

All home or property insurance policies have an exclusion that most 
insureds are unaware of before leaving their residences over the 

winter: 

Damage is not covered if caused by freezing, during the usual heating 
season within a heated portion of your dwelling, if you have been away from 
your premises more than 4 consecutive days. However, you will still be 

insured if any of the following precautions have been taken: 
1.  arranged for a competent person to enter your dwelling each day you 
were away, to ensure that heating is being maintained; or 
2.  shut off the water supply and have drained all the pipes and domestic 

water containers; or 
3.  if your plumbing and heating system is connected to a monitored alarm 
station providing 24-hour service. 

Feel free to reach out to us for a personalized 

quote or additional information on your personal 
insurance needs. 

For your information

David Kurt | CIP, Registered Broker | President 
davidkurt@kurt-ins.com 
Tel: 519-579-5440 |toll-Free: 1-800-339-9935 
Fax: 1-888-416-6911
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Online Holiday Scams: 11 Popular Scams During Shopping Season: According to a new survey released by 
security company McAfee, online scams are more popular than ever during the Christmas season and 
consumers should be more aware of credit card fraud. 
The survey found that out of 70% of those who planned to shop online this season, 24% of them planned to 
use their mobile devices. The survey also found that even though the respondents were aware of the risks, 
they were still willing to give their personal information online - as long as they got something of value in 
return.

Online scams are not just happening on shopping sites. The survey found that scammers are able to steal 
credit information and send viruses from text message scams, fake classified ads and even through fake 
charities. The RCMP are recommending that shoppers only use their home computers to purchase items and 
make sure you always verify your wireless connections.
Scammers use sites, like Facebook and Twitter, to continue to confuse consumers during the holidays. Be 
careful what you click on or “LIKE” - especially when you see online contests, fan page deals or apps to 
receive discounts.

Malicious Mobile Apps: As the popularity of apps have grown, so have the chances that you could 
download a malicious application designed to steal your information or even send out premium-rate text 
messages without your knowledge.

Travel Scams: Before you book your flight or hotel, keep in mind that scammers are looking to hook you up 
with deals. Scammers can use phoney travel webpages that use beautiful pictures and low prices to lure you 
in.

Fake Brands: If you want to buy something fancy, go straight to the store. Cheap Rolex watches and 
pharmaceuticals may be advertised as the “perfect gift” and be 100% fake.

Apple Scams:
Some sites mention Apple product giveaways in phoney contests and phishing emails as a way to grab 
computer users personal information. If you see an add that says “free ipad” its probably a fake

Skype users: Be alert, there is a new Skype message that attempts to infect computers and take personal 
information, never click unfamiliar links that are sent to your chat box.

Bogus Gift Cards: Be wary of buying third party gift cards - its embarrassing when they are bogus.

Holiday SMiShing: is phishing via text message. Just like email phishing, the scammer tries to lure you into 
reveal your personal information. 

Phoney E_Tailers:  Phoney e-commerce sites that appear real try to lure you by not typing in your credit 
card information.

Fake charities: this is one of the biggest scams as we open up our hearts and wallets, you may be giving a 
fake charity your information - check first.

Dangerous E-cards: are a popular quick thank you, but some may contain spyware and viruses.

Phoney Classifieds: online classified sites are a great way to look for holiday gifts and part time jobs, 
beware.
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ONTARIO’S SOLVENCY REFORM MEASURES  

The Police Pensioners Association of Ontario (PPAO) regularly monitors pension issues on behalf of the 

membership. In this report the PPAO will set out the steps undertaken to update solvency issues in 

Ontario and Bill 177.  

Background of Issue:  

Historically, registered Defined Benefit plans in Ontario were subject to going concern funding 

requirements; only solvency funding requirements were introduce d in 1988 “primarily to improve funding 

standards and to provide an early warning of potential funding deficiencies ” that could jeopardize the 

security of members’ benefits. Following the 2008 global recession, the Ontario government provided 

temporary solvency funding relief to plan sponsors in 2009, and again in 2012, to give them additional 

time to fulfill their economic reality of prolonged low long - term interest rates, and in the face of 

stakeholders concerns regarding contribution volatility, procyclical contribution requirements, the high cost 

of benefit security, the complexity and lack of transparency of the current funding regime, and surplus 

issues the government engaged in a consultation process with stakeholders to determine whether to 

make permanent changes to the province’s framework for Defined Benefit plans.  

The provincial government issued Ontario’s Consultation Paper consolidating the many potential options 

for reforming the province’s framework for DB plans into two general approaches.  

• Maintaining the requirement to fund on both going concern and solvency basis, while modifying existing 

solvency funding requirements . This option was intended to address stakeholder concerns regarding 

contribution volatility, procyclical contribution requirements, the high cost of benefit security, the 

complexity and lack of transparency of current funding regime, and surplus issues.  

• Eliminating current solvency funding requirements and strengthening going concern funding 
requirement for DB plans as the basis for establishing contribution requirements. Under this option it was 

generally intended to strengthen benefit security, since the elimination of solvency funding requirements 

would reduce the security of plan members benefits.  

Important information for our members
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Key dates in Solvency Process  

July 2016: Consultation Paper – Review of Ontario’s Solvency Funding Framework for Defined Benefit Pension 
Plans. (Process mentioned above).  

May 19, 2017 The government announced a new funding framework for Defined Benefit pension plans adopting 
a modified version of the second bullet point on page one, which implements enhanced going concern funding in 
conjunction with a lower solvency funding target. Key changes to Defined Benefit plans funding regime included:  

 • Plans will be required to fund on a solvency basis only if the plan’s funded status fall below 85 per cent;  

 • Going concern funding rules will be strengthened by shortening the amortization period to 10 years   
 (from 15 years) for funding a shortfall of the plan, and consolidating payment requirements into a single   
 schedule, and 

 • Plans will be required to fund a reserve with the plan, called a Provision for Adverse Deviation (PfAD).   
 This reserve is intended to help manage future risk and help to ensure benefits are secure.  

Additional complementary changes announced by the government include;  

 • Increasing the monthly guarantee provided by the Pension Guarantee Fund (PBGF) for a plan    
 member’s pension by 50 per cent to $1,500 from $1,000 (which is intended to help ensure benefit   
 security in the event that a plan is not fully funded and the employer is bankrupt.  

 • Providing a discharge of liabilities when annuities are purchased for retirees or deferred plan members  
 (which is intended to provide greater income security for individuals).  

 • Implementing new rules for funding benefit improvements and restricting contribution holidays (which is  
 intended to improve benefit security); and  

 • Mandating the development of plan funding and governance policies and increasing the disclosure   
 provided to beneficiaries on plan status ( which is intended to increase transparency).  

June 29, 2017: The government introduced a new temporary solvency funding relief option – Option 8.  

This temporary solvency funding relief was filed under Regulation 225/17 as Option 8.  

 • Option 8 permits the deferral of special payments required to fund a new solvency deficiency for up to   
 24 months.  

 • Notice must be given to active, former and retired members and applicable unions.  

November 14, 2017: The government introduced Bill 177, Stronger, Fairer Ontario Act (Budget Measures) 2017 

- limited provisions in respect of new solvency funding framework.  
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Bill 177 – Proposed Amendments to the Pension Benefit Act (PBA)  

 • Plans must have a governance and funding policy. Applies to new plans and plans registered   

 before the effective date of amendment.  

 • Changes to the Pension Benefit Guarantee Fund (PBGF). Amended to remove the requirements 

 regarding the age and years of employment or membership that members and former members   

 must meet for their benefits to be guaranteed. Also provided for monthly guarantee increased   

 from $1,000 to $1,500.  

November 29, 2017: The government invoked closure on Bill 177 and stated the Standing Committee on 

Finance and Economic Affair be authorized to meet on Thursday December 7, 2017, from 9:00am to 

10:15am and from 1:30pm to 6:00pm for purpose of public hearings on the Bill.  

Reaction from Stakeholders  

The Canadian Association of Retired Persons (CARP) released a statement indicating that it “commends 

the Ontario government for its continued focus on improving financial security for retirees” and its 

‘pleased to see that the government has taken a balanced approach to funding reform by providing 

welcome relief to plan sponsors while also improving plan security for pension recipients’.  

Unions have also raised specific concerns regarding the reform measures announced by the 

government, including the size of the increase to PBGF coverage, the use of PfAD as a mechanism to 

achieve benefit security, and the lack of consent mechanism associated with the funding changes. The 

Ontario Federation of Labour (OFL) points out that the increase to the PBGF coverage from $1,000 to 

$1,500 per month is “insufficient even to keep pace with inflation since the introduction of the PBGF in 

1980”.  

Recommendation:  

The Police Pensioners Association of Ontario continue to monitor solvency issues and Bill 177 and report 

back to the membership on any developments .  
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